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Mr. Chairman,             
     

I have the honor to speak on behalf of the African Group on Agenda item 134, report of the 
Secretary General, entitled “Review of efficiencies, shifting the management paradigm in the 
United Nations.” Let me at the outset, thank Ms. Maria Luiza Ribeiro Viotti, Chef de Cabinet, 
and Mr. Carlos Ruiz-Massieu, Chair of the Advisory Committee on Administrative and 
Budgetary Questions, for introducing the respective reports on this agenda item. 

The Group has taken note of the Secretary General’s Proposal and appreciates the transparent, 
inclusive, and consultative manner in which he has engaged with member states on this reform 
initiative. The African Group on this note aligns itself with the statement just delivered by the 
Group 77 and China. 

Mr. Chairman,   

In December 2017, the General Assembly adopted resolution 72/266, approving important 
functions of the Organisation on management issues.  

The African Group welcomes, once again, this reform and its objectives of streamlining 
procedures, processes, reducing duplication and improving effectiveness, accountability, 
transparency and oversight in the Organisation. 

The Group takes this opportunity to reiterate its commitment to a United Nations that is fit for 
purpose and delivers on its mandates. A United Nations guided by sound management principles 
and efficiency. A United Nations that is result oriented. 

Mr. Chairman, 

The Group has taken note of a number of changes in the report and will be seeking clarification 
on areas of interest, pertinent among them the restructuring of the Human Resource 
management.  
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Firstly the African Group will, during consultations on this reform proposal, take great 
importance in understanding the relationship between the reform and the implementation of the 
2030 Agenda for Sustainable Development and the Addis Ababa Action Agenda of the Third 
International Conference on Financing for Development.   

Secondly the Group would also seek to get a better understanding of the enhancement of other 
departments and structures of the United Nations, including the Office of the Special Adviser on 
Africa (OSAA) and the UN Office of the High Representative for the LDCs, LLDCs and SIDS 
in navigating the steps and processes of this reform.  

Third and very much crucial bearing in mind that this is an introduction of the management 
reform, it would be remiss for the Group not to highlight the need for an effective human 
resources management system. A system that is geographically representative and appropriately 
considerate of gender parity. The African Group therefore looks forward to discussions of a 
Human resource that is modernized, streamlined and integrated, where posts are not reserved for 
certain Member States and regions. The African Group anticipates a human resource fabric that 
does not accommodate the discriminatory exclusion of certain Member States or regions from 
certain departments, consultant teams, sanctions teams, monitoring teams as well as related 
elements that are contrary to the spirit of the Charter. The need to review the desirable range 
formula and restructure the system with an equitable share mechanism for each Member State is 
fundamental and its importance to the Group, in this regard, is emphasized. 

Mr. Chairman, 

As part of the reform initiative, the Group will also be interested to learn in detail how the 
proposed reform will impact offices away from Headquarters. The Group also takes note of the 
information that the management reform will be implemented in a cost neutral manner and will 
therefore delve further into the implications of the re-arrangement and re-deployment of human 
and financial resources. 

The manner in which the Secretary General has presented this initiative bears the hallmark of 
transparency and openness hence the urge to continue in this spirit. No initiative should be 
implemented without the consideration and approval by Intergovernmental bodies and in this 
regard, the African Group would like to reaffirm the role of the Fifth Committee and the 
Committee for Programme and Coordination. 

In conclusion, Mr. Chair, I wish to assure you of the Group’s commitment to engage 
constructively in the informal consultations of this important agenda item, with a view to 
reaching a concrete and acceptable outcome in a timely manner. 

I thank you, Mr. Chairman.
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